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ABSTRACT

The aim of the study was to asses the socio-economic impact of casualisation of
female farm workers and to determine whether they understand their rights as
provided in labour policies. The study was conducted in the Letsitele area in the
Greater Tzaneen municipality, Mopani District, Limpopo Province of South Africa.
A sample of eighty female farm workers was drawn from the population. The self-
constructed questionnaire elicited biographic information, the socio-economic
impact of casualisation and knowledge of female farm workers about labour

policies was from the respondents

The findings of the study showed that casualisation of female farm workers have
a large impact on their lives. The low wages that they earn are usually insufficient
to meet their basic financial needs such as schooling their children, buying food,
and building proper houses. It was also established that they are not properly
informed about labour policies.




QUESTIONNAIRE (FEMALE FARM WORKERYS)

1. Biographical/Demographical data

11 Age....c.coenenen. yrs
1.2 Marital status

Single

Married
Widowed

Divorced

1.3  Female farm workers income
500-600
600-700
700-800
800-900

1.4  Female farm workers supplementary income
Child grant

Husbands

Small businesses

Working children

1.5 Employment type

Farm labourer

Domestic work






1.6 Nature of employment

Permanent

Casual worker

1.7 Educational level

None

Primary

Secondary

1.8 Number of children supporting by female farm workers

5 and above
4

3
2
1
0

1.9 Types of houses

Mud house

Brick corrugated roofing

2. Socio-economic impact of casualisation of female farm
workers

-Are you satisfied with the money that you are earning?
Yes | No






-All of you children are at school?

Yes | No

-If no where are they and what are they doing?

-Do you have children who are married?

Yes | No

-Do you have grand children?

Yes | No

-How old are their parents?

15-50
20-25
25-30
30-35
35and
above

-Do you have any child who passed grade 12?
Yes | No

-Do you have any child who is in tertiary level?

Yes | No

-If yes who is paying for that child?

-Do you have any child who is working?
Yes | No






-If yes where are the children working?

-Are you able to meet all the needs of the family?
Yes | No

What can you say about casualisation of female farm workers in terms of the:
Social wellbeing, Living conditions, Health, Education, Business, Economy are
they affected, not affected or no comment?

Affected Not affected No comment

Social wellbeing

Living conditions

Health

Education

Business

Economy

3. Advantages and disadvantages of female farm
workers

-Are you paid enough money in you work?

Yes | No

-Are you able to buy food?

Yes | No

-Are you able to build your own house?

Yes | No

-Are you able to pay for hospital fees?

Yes | No
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-Are you able to send your children to school?

Yes | No

-Is there social security and social protection in your farm?

Yes | No

-Is it safety measures applied in your work environment?

Yes | No

-Do you have organizational rights?

Yes | No

-Is there any employment security?

Yes | No

-Are you able to buy electricity?

Yes | No

-what are the challenges of casualisation?

-what are your feelings about casualisation?

Happy
Better

Unhappy






-What can you say about your working conditions?

Excellent
Good
Bad
Poor

- Who look after your children while you are at work?

Husband

Brothers and sisters
Creche/pre school
Neighbours
Relatives

Took them to work

4. Knowledge of labour policies by female farm workers.

-Do you know any thing about labour policies?

Yes | No

-Do you have any benefits on this farm?

Yes | No

-Are you provided with training in this farm?

Yes | No

-Is there any sick leave or maternity leave?

Yes | No






-Is there any working union you have joined?

Yes | No

-How many hours you work per day?

8 hours

More  than 8
hours

Less than 8 hours

-How many working days you work per week?

7 days
6 days
5 days
Less than 5 days

-How does wages rates?

Per day

Per hour

According to the work
done

-Are you provided with pay slips when you get paid?

Yes | No

-Are you registered with the Department of Labour?

Yes | No







CHAPTER 1

BACKGROUND OF THE STUDY

1 INTRODUCTION

Most of the single women from rural areas working on farms are mostly
employed on a part time basis or employed as casual labourers. They are usually
faced by the challenges caused by casualisation on their working situation, as
their jobs are extremely insecure. Most of them are seasonal workers who work
only for a certain period only without contributing to the Unemployment Insurance
Fund (UIF). They thus only earn money during that working period. When their
contracts terminate, their families have to suffer because the females are usually

the ones who cater for their children.

According to the Annual Report published by the Center for Rural Legal studies
(CRLS 2000:4), there are approximately 8000 farms in the Limpopo Province
employing about 250 000 peoples. Approximately 60% of the employees are
female who earn a monthly salary of below R 600.

Sundae (2000:14) states that there has been a great decrease in the number of
permanent workers employed on farms, and amongst those workers, women are

the most predominant group. They are easily shifted towards casualisation of the





work force. This is marked by an increase of temporary labour on farms as a
means of cutting labour costs in order for the farmers to remain competitive and

profitable.

Letsitele is located in the Greater Tzaneen Municipality in Limpopo Province. It is
surrounded by a number of villages where most of the female farm workers
reside. Lorries from the nearby farms usually collect the women at 5 in the
morning and return them at about 6 in the evening. They often work on different
days. They are usually nor registered and get no benefits from their employers.
They are paid minimum wages for the dates they have worked. The average
wages are between R200 to R300 per month depending on the kind of work they

are doing.

Budlender (2000:75) states that the Employment Conditions Commission
investigating the minimum wage for the agricultural sector, indicate that a number
of organisations have made submissions to the Department of Labour with
regard to the payment of the minimum wages. The Centre for Rural Legal
Studies (CLRS) has proposed an initial modest hourly wage rate which will
contribute to the eradication of absolute poverty among workers in the
agricultural sector, and phased in its application where the minimum wage will
ultimately reflect the current average wage within the sector. Its proposal for a
minimum wage is that there should be a standard minimum for workers in

agriculture, applicable both to permanent and temporary workers irrespective of





gender. In addition the payment of hourly rate is a problem to most of the

employers on the farms. (Budlender, 2000:75)

1.2 STATEMENT OF THE PROBLEM

Casualisation and job insecurity are the greatest challenge amongst women who
are farm labourers. They tend to be treated as temporary or casual workers for
many years. They usually do not receive a written contract of employment, and
are denied sick leave. They often do not receive pro-rata leave in terms of their
Basic Conditions of Employment Act. They often do not receive pay slips setting
out their remuneration, deductions and do not contribute to the Unemployment
Insurance Fund (UIF). Moreover, they often have to endure long working hours
and lack control over their lives while working for low salary without enjoying any

benefits.

According to the CRLS (2000:12), female farm workers represent the most
marginalized and exploited sections of the labour force, especially African
women. This requires somebody to take up the challenge to alleviate poverty
which is coming more than a third of the population do suffer from hunger.

According to CCMA and Labor Court statistics, there are usually 48 cases of the
dismissal of female farm workers who absent from work, due to family problems.

According to the CCMA arbitrators remark that usually dismissal is the only way





farmers use to terminate the services of their employees when they no longer

need them (CCMA Synthesis Report, 2006).

1.3 MOTIVATION FOR STUDY

The researcher was motivated to undertake the study because of the concerns
about the status of the women working on farms. The researcher has observed a
number of cases where women farm workers suffered severely in old age
because they have no pension funds. In addition most of the farm workers from
rural areas are not properly informed about their rights as a result of the existing

high levels of illiteracy.

The researcher has, for instance, investigated a case where a single woman died
on accidentally while climbing into the lorry to go work one morning. The family of
the deceased woman experienced problems to bury her. The farmer failed to
assist the bereaved family because the deceased was a casual worker. Her body
stayed at the mortuary for a month until the community contributed R10 per
household to pay for the undertakers to bury her. The situation was heart-
breaking for the community, especially because the diseased woman has left
behind four young children without care and support from her contributions as a

casual labourer.

The relatives of the deceased were unable to take care of the children. The

children had to quit schooling to make a living for them. Some of them were





taken by a pastor to look after them. After the funeral, the colleagues of the

bereaved had to go on working as if nothing had happened.

1.4 AIM OF THE STUDY

1. The primary aim was to asses the socio-economic impact of casualisation on

female farm workers.

2. The secondary aim was to check how female farm workers understood the

existing labour policies.

15 OBJECTIVES OF THE STUDY

1. To examine the socio-economic impact of casualisation among female

employees on the farms.

2. To determine whether female farm workers understood their rights as provided

in existing labour policies.

1.6 RESEARCH QUESTIONS

The study sought to answer the following questions:

1. What is the socio-economic impact of casualisation on the females that
are working on farms?
2. What knowledge does the female farm workers have in terms of the

labour policies?





1.7 SIGNIFICANCE OF THE STUDY

The findings of the study will hopefully provide insight into the social and
economic plight of the women who are working on farms, especially in the
Letsitele Area. Other sectors that are going to benefit from this venture include
the Departments of Agriculture, Labour, the community of the Letsitele Area as

well as farm workers and farmers.

According to Bless and Higson-Smith (2000:110), it is indicated that participants
should be offered the opportunity to ask questions. With regard to this specific
study, the women are offered the opportunity to ask questions about labour
policies. Thus they will thus benefit in sharing and discussing constraints and

frustrations, encountered in their work situation.

Both the Departments of Agriculture and Labour will benefit from the study if

revising labour laws that affect women in Agricultural Sector are changed.

1.8 DEFINITION OF CONCEPT

Neumann (1997:137) states that a single construct can have several definitions.
In this study, different definitions of concepts of various authors are presented to
determine the broader meaning of concepts as used in this study. The

researcher also gave the appropriate definitions which were used in the study.





e Socio- economic impact

According to Edward (2003:77), socio-economic impacts refer to the measurable
and often significant effects on the human environment that may start taking

place as soon as there are changes in social or economic conditions.

Badenhorst (2004:224) claims that socio-economic impact refers to how social
values and the economy are affected; for example, how the people’s behaviour is
affected while they are employed as casuals and how the economy will be

affected if people are employed as casuals.

The World Dictionary (1989:728) defines socio-economic impact as something

that has to do with involving factors that are both social and economic.

On an international level socio- economic impact refers to the activity that
concerns involving a person’s social and financial status. For example it focuses

on the financial factors and the economical factors (ILO report 2000:30).

In this study socio- economic refers to the social and economic factors that can

happen as a result of casualisation.

e Casualisation

According to the Ntsika Report (2005:2) casual labour is defined as working less
than or up to three days per week. It is a form of flexible labour known as
numerical flexibility, which allows employers to bring workers on and off shift

according to demand, without paying non-wage labour costs.





ILO report (2000: 32) defines casualisation as a process by which the powers of
employers give or withhold employment (and with it the means to live). Many
bosses are introducing ‘zero hour’ contracts, where there is no guarantee of work

and you are permanently on-call.

According to Sundae (2000:67) casual workers are more likely to be black,
young and female temporary rather than fulltime workers. Casuals are paid lower
wages and are not entitled to any benefits. They have little opportunity to move
into permanent positions, despite the fact that many of them have worked as

casuals for years.

According to the CCMA document (2006.3) casualisation refers to the process
whereby standard employment is being displaced by employment that is
temporary or part time or both. It further mentions that casualisation can also
refer to the temporary work that ranges from those working a few days a week or
month to those employed for a fixed term contract may be for an exact period of

days or weeks or months or years.

According to Ntsika Report (2005:2), casual labour is defined as working less
than or including three days per week. It is a form of flexible labour known as
numerical flexibility which allows employers to bring workers on and off shift
according to demand without paying non-wage labour costs. In South Africa,
casual labour began to be used in the retail sector as consumer demand pushed
for store hours to be extended. Casuals soon became the retail industry’s most

unprotected source of labour





e Female farm workers

Sundae (2000:68) states that female farm workers refer to all women that are

working on farms as labourers irrelevant of the job they are doing on the farm.

The World Bank (2000:17) mentions that the term female farm worker refers to
the non male person who is hired to work on the farm irrespective of age, she

can be a girl, a woman, married or unmarried women.

To summarize, in this study female farm worker refers to any woman who works

on a farm doing any job, irrespective of age.

e Economic

According to Badenhorst (2004: 124), economic refers to something having to do
with economics or economic problems that concerns problems on distribution
and consumption of goods and services or having to do with the management of
the income, suppliers and expenses of a household community government any

other group or organisation.

To conclude for the purposes this study, economic refers to the knowledge

concerned with the production, consumption and transference of wealth.

e Labour

Badenhorst (2004:144), states that a labourer is an all human effort, physical or

intellectual or both exerted with a view to obtaining an income or remuneration.





Webster Dictionary (1990: 549) defines labour, as a person who does hard
manual work especially outdoors or any person who is doing unprofessional job,

which can be done by any one else.

In this study a labour is thus seen as a person who is doing any unprofessional

job that can be done using a machine or manually.

e Wage rate

Badenhost (2004:53) defines wage rate as a contribution made by the factor of
production. It refers to the amount paid under contract by an employer to his or
her employees as remuneration for services rendered by the employees in the

interest of the employer.

World Bank (1996:15) defines wage rate as regular payment to someone in
return for his or her working at a measurable cost or value. The rate of payment
assigned to a worker for a certain job or time spent should be fixed. The World
Bank further defines wage rate in the South African context as payment of

workers on a certain scale.

In this study, wage rate refers to payment that is given to the female as

remuneration.

10





9. CONCLUSION

The background of the study and the motivation for undertaking in the Letsitele
Area it were described in this chapter. The chapter also outlined operational
definitions of concepts used in the study. The next chapter provides a review of

relevant literature for the study.
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CHAPTER 2

LITERATURE REVIEW

2.1 INTRODUCTION

As outlined in Chapter 1, casualisation of female workers is a major challenge to
female farm workers because they work for long hours and are paid low wages
which do not meet the family basic needs of the family. This chapter reviews
scholarly work carried out in the field of casualisation and farm workers’ rates in

South Africa

The Ntsika report, (2005:16) about 300 000 workers have suffered as a result of

being casual workers on farms over the past few years. This is part of the rapid
recomposition of the workforce to insecure, casual, and temporary work. These
workers, who make up about 40% of the workforce, have little access to benefits,

unions or effective minimum conditions.

According to Government Statistics, between the years 2000 and 2002 full-time
average employment in the agricultural sector dropped from 88% to 81%, while
part-time and casual employment increased from 11, 8% of total employment to
over 19% in the same period. Independent research points to casualisation rates

as high as 45% in some regions.

There is a strong relationship between low wages and poverty. Approximately

half the income of the poorest households comes from wages either through

12





direct employment or through remittances from working. Thirty eight percent of
formal sector workers live in poverty. The challenge is to create jobs while

assisting those already in low-paid employment (Ntsika 2005:16).

2.2 INTERNATIONAL OVERVIEW OF THE SOCIO ECONOMIC IMPACT OF

CASUALISATION OF FEMALE FARM WORKERS

According to the US statistics, women accounted for two-thirds of the
employment growth in farms in the 1990’s and 2002. Furthermore, those sub-
sectors of agriculture are employing the largest number of women have also
been those offering the lowest wages and shortest weekly hours. Food industries
employed more male workers and were the most highly unionised sub-sector.
However, by the late 1990s employers were actively pursuing a union busting
strategy by bringing in new labour, often from vulnerable social categories,
including more women, in order to undercut and weaken the union’s bargaining

power.

In Britain, males have full-time, relatively secure employment because the overall
labour cost concern has meant a decline in full-time positions. The increase in
part-time positions in retailing has occurred as more women are employed in the
sector. The pattern of retail capital consolidation, control over supply chains, the
emergence of large superstores in food retailing, and the concern with short-term
quick accumulation led to an increase of feminized flexible labour. In the

following section, the researcher will examine a South African case study to

13





explore the details of the impact of this restructuring on workers lives (ILO Report

1999:44).

According to Bundlender (2000:98), casualisation is becoming more global in its
operations. It has been marked by a concerted strategy by capitalists, in
particular translational corporations, to safeguard their interests and to destroy
any possibility of socialism. More power is increasingly shifting to international
institutions like the WTO, the World Bank and the IMF, which are controlled in
most of the industrialized countries. In the name of globalization and international
competitiveness there is a new ideological attack on workers’ rights, trade unions
and labour standards. Investment is increasingly being shifted to countries where

no unions are allowed.

The UNDP and ILO (2003:15), estimate that 76% of the population is employed
in non-wage employment. At the same time, a large portion of those within the
formal sector earn less than poverty wages. People generally live on subsistence
farming, exchange economies and on remittances from family members who are
fortunate enough to have a job. Unemployment and underemployment rates are
increasing rapidly where the majority of school leavers are unable to find jobs.
Women are over-represented amongst the unemployed and poor working

population.
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Bundlender (2000:224) indicates that there are important differences in the
context within which casualisation of jobs or non standard employment emerges
and its implications. Much research has focused on casualisation of employment
of females in the agricultural sector of the northern countries in the context of
declining welfare states and relatively high levels of employment. Conditions
differ considerably in the developing countries of the south where there are
generally very limited social security coverage higher levels of unemployment

and large informal economies.

The compiled report of a group of experts appointed by the EU to consider the
future of work and labour law was discussed. This group suggests that advocates
of labour regulations and trade unions are currently confronted by a strategic
choice. On the other hand, they may seek to defend standard employment at all
costs. However such a course is likely to have the preserve consequence that
labour rights become the preserve of the selected few. On the other hand, they
may seek to adapt as far as possible to the growth of non standard employment
by adopting measures to ameliorate the conditions of such workers. It suggests

that the results of neither course will be satisfactory (ILO Report 2003:60).

15





2.3 THE SOCIO-ECONOMIC IMPACT OF THE CASUALISATION OF

FEMALE FARM WORKERS IN AFRICAN COUNTRIES

The African continent is characterized by major struggles for democracy against
feudal and undemocratic military regimes. The structural adjustment and other
economic programmes imposed by the IMF, World Bank, military regimes and
the imperialist countries remain the single greatest threats to the democratization
process as these factors unleash a massive attack on the living standards of the
people. Congress of South African Trade Union (COSATU) has committed itself
to continue to play an active role in assisting and supporting the democratization
and political struggles in the region in particular and the continent as a whole.
The interests of South African workers are integrally linked to those of workers in
the whole Southern African Region and the entire continent (Campanela,

1994:30).

Campanela (1994:41) refers that both the IMF and Western Trade Organisation
(WTO) have caused further impoverishment of the poorer countries, thus
creating a re-colonization of these countries. The IMF and the World Bank thus
need to dictate economic policies to independent countries. The IMF has
remained silent on the need to close the apartheid wage gap while it is vocal in

its attack on the wage rates in South Africa.
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Women are especially affected by and vulnerable to poverty in the period of job
insecurity. In some African countries there are serious economic concerns when
it comes to the female farm workers because they are experiencing a drastic
increase in poverty as a result of job insecurity or casualisation. They are also
experiencing the bad results of income distribution because of the adjustment
programmes. These are the causes of the international financial institutions that

have supported these programmes (Bundlender 2000:11).

According to the UNDP and ILO Report (2003:27), casualisation lets women to
become victims of poverty. Structural adjustment programmes have contributed
in increasing poverty because they have failed to address the issue of poverty of
women. Poverty affects the income distribution because of the type of economic
reform that was introduced in the country. In addition casualisation, as a problem
affects the levels of educations and primary health services amongst the poor
women working on farms in developing countries. Policy makers in developing
countries often prefer to dissociate poverty and inequality which results in

absolute poverty within developing countries.

According to the ILO Report (2003:48), the experiences of Australia, the
Netherlands and India were compared. Australia had one of the highest levels of
non standard employment or female casual workers in the international countries
while non-standard method of employment is increasing in relative and absolute

terms. It was estimated that 80% of all newly created jobs in the countries can be
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classified as precarious. The Netherlands has become known as a part-time
economy because of the extensive of the utilization of part-time workers. This
began in the early 1980s when the length of the working week was reduced,
collective bargaining decentralized and it was made easier for firms to hire part
time employees. The 1990s saw the introduction of further measures to enhance
flexibility, but this was balanced by improved security. In contrast to Australia
and Netherlands, India has had the highest unemployment rate. About 90% of all
jobs are estimated to be in the informal or unorganized economy. This includes
those in non-standard employment arrangements as well as those engaged in
informal work. The latter comprises more than half of India’s work force. The vast
majority are thus excluded from the benefits and security associated with formal

employment.

The researcher also examined the responses by the ILO to the rise of non-
standard employment and the changing nature of work. The ILO proposed some
comparisons of contract labour and attempted to regulate what we have termed
externalization. How ever it failed to adopt the proposed convention in 1997
and1998. At the same time (in 1997), it adopted a convention sanctioned
triangular employment. The approach of the ILO at its most recent conference on
the scope of the employment relationship must be understood against this

background (ILO Report 2003:48).

The labour problem is mainly caused by the ever-increasing pool of temporary

labour in which female farm workers are predominate. Bundlender (2000:42)
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reveals that there has been a significant increase in the number of female farm
workers employed in the sector, the most common reason for this is an attempt
to maximize the utilization of existing labour living on farms, as it is more
economically viable for the employers to get two workers out of one house. The
conditions of female farm workers in terms of their tenure security and labour
rights are however, often not taken into consideration. Research has shown that
women, whilst being an important part of the work force in the agricultural sector,

still face significant disadvantages and unequal opportunities in employment.

The labour movement has fought each of the symptoms of this new global
onslaught separately, with limited success, in countries such as South Africa,
Brazil, Korea, France, Ghana and the United States. COSATU has initiated
international work such as their campaigns in Swaziland and Nigeria. However
this work has not always been effective or properly co-coordinated. While
COSATU is beginning to engage in such solidarity work, there is a need to
continuously shift in order to galvanize and move away from symbolic forms of
solidarity to international work in a way that allows for concrete forms of solidarity
that will advance the struggle for socialism by the working class (Campanela,

1994:38).
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2.4 THE SOCIO-ECONOMIC IMPACT OF THE CASUALISATION OF

FEMALE FARM WORKERS IN THE SOUTH AFRICAN CONTEXT

Farm work presents the most challenging problems facing the union movement
gross class exploitation, widespread racism, the extreme oppression of women,
and an isolated and increasingly casualised workforce exposed serious problem
to unions. Female farm workers also experience sexual harassment and the
threat of violence. They are underpaid (currently earning between R150 to R600
per month), undervalued and regarded as unskilled. There is a close link
between domestic work, farm work and unpaid work, which is largely invisible,
despite the fact these kinds of employment of immeasurable social value. (Rees,

1998:3).

2.4.1. INTRODUCTION OF MINIMUM WAGES OF FARM WORKERS.

According to Rees (1997:9), the introduction of a minimum wage for farm
workers is long overdue. It raises a host of problems, including difficulties with
enforcement, implementation and dealing with possible misemployment effects.
There are no simple answers to these difficulties. In the absence of central
bargaining or organisation, wage determinations rely on the involvement of
leadership or experts. An alternative approach to the payment of the minimum
wages and campaigns to organise farm workers is needed because the issue of
minimum wage poses the challenge of real and fundamental economic

transformation. The minimum wages that are given to the female farm workers is
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insufficient unless the country has an economy that is focused on development

and based on principles of redistribution and meeting basic needs.

Makheta (1994:10) states that as long as there is continuing discrimination in the
agricultural sector, the labour market and high levels of unemployment,
enforcement will remain difficult, enforcement will only improve if the democratic
government succeeds in stimulating economic expansion and generally
improving the conditions for labour generally, including raising the social wages,
expanding employment and enhancing skills. The South African agricultural
sector continues to restructure in order to compete for a better market share. In a
sector with very low profit margins, such restructuring is characterised by the
consolidation into a few large companies. The need to reduce wage bills has thus

led to an increase in casual labour.

Sundae (1999:40) confirms that there has been a decrease in the number of
permanent workers employed on farms, and a shift towards casualisation of the
workforce. This is marked by an increased use of temporary labour on farms as a
means of cutting labour costs in order to remain competitive. Employers cite
different reasons for this, the most common being the increased cost of
permanent labour, owing to legislation such as the Basic Conditions of
Employment Act, the Extension of Security of Tenure Act, the Labour Relations
Act the Skills Development Act and the Employment Equity Act, and economic

pressure owing to international trade liberalization where South African products
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now compete in terms of quality and price with an ever increasing supply of

similar products from other nations across the world.

According to Sundae (1999:140), furthermore mentions that farm workers
invariably do not have access to organisations to assist them with the
enforcement of their rights. The one organisation that many farm workers do
have access to, the advice office is not entitled to represent them in labour law
proceedings, as only registered trade unions have this right. In the rare event
where female farm workers are unionised, the work pressure on unions
combined with their limited capacity and resources sometimes results in cases
being poorly handled. Farm workers do not have access to legal representation
with the enforcement of their labour rights, as the Legal Aid Board is often
unwilling to fund labour law litigation. Lastly, government bodies charged with the
responsibility of assisting farm workers with the enforcement of their rights (such
as the Department of Labour) have often failed to provide an effective service in
the rural areas. All of these issues will have to be addressed if the law is to be an

effective means of challenging the status quo on farms.

Van Niekerk (2003:14) states that there are a number of factors that are likely to
hinder the women’s ability to compete equally with male employees in applying
for employment on farm. Women are at a disadvantage in competing with men
for employment if one of the requirements of the job is the need to work long
hours. The woman’s traditional role is still that of primary care-giver within the

family unit, and as most farm workers do not have access to childcare facilities,
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many women are excluded from seeking employment or working the long hours
that men work on farms. Another factor that may place women at a disadvantage
when competing with men at the workplace is the ability to perform tasks
involving hard manual or physical labour. Moreover, because of the gendered
division of labour on farms, women have historically been denied the
opportunities to acquire additional skills (e.g., the ability to drive) that would
increase their marketability in the labour market. This also influences their ability

to compete equally with men for work on farms.

According to Sundae (1999:145), reports that discrimination against women
workers is present in numerous employment policies or practices. Interviews with
numerous role players in the agricultural sector revealed that women are
frequently not recruited or appointed in their own right, but only if they are linked
(either through family or marriage) to a man who is able to work on the farm.
Once women have secured employment on the farm, the nature of the work, the
duration of the contract, benefits of employment, conditions of employment,
payment for the work done and opportunities for training and development are
different, and often less favourable for women workers in comparison to men.
The main areas of discrimination against female farm workers are the following:
inequitable recruitment and selection of women via their male partners or
relations rather than in their own right; denying women permanent worker status;
and denying women many of the benefits that male workers receive such as
housing, paid annual leave and paid sick leave. Women who apply for

employment are often not deemed valuable enough as employees to be
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allocated housing to in their own right. It was largely for this reason that
recruitment of women have been done through their male partners or family
members. With the implementation of Extension of Security Tenure Act (ESTA),
the trend in agriculture over the last few years has been to down-size the
permanent on-farm staff component, and to increase the use of temporary off
farm contract labour recruited through labour brokers or by the farmer
him/herself. Women often work as they fear victimisation from the farmer should
they decide to resign. As farm workers are dependent upon the farmer for so
many aspects of their well being and livelihood, the consequences of
victimisation are serious for any family living on a farm. While the South African
labour laws prohibit victimisation, they only protect employees. Moreover,
victimisation is often notoriously difficult to prove and the forum for enforcement
of this right (the Labour Court) is inaccessible to the average farm worker.

(Sundae 1999:16)

Although many women are uncertain about their own entitlement to benefits on
the farms, they are entitled to request written particulars of employment that must
include information about the employee’s wage or the rate and method of
calculating wages, any other cash payments that the employee is entitled to, as
well as any payment in rations that the employee is entitled to and the value of

the payment in rations. (C R LS Report, 2002:14).
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According to the CCMA statistics, a number of cases have been reported
between from 2003 to 2006 concerning the discriminatory practices relating to

the allocation of housing as a benefit of employment in the Labour Court.

The benefits that women are most frequently denied are the benefit of housing
(or a housing subsidy) and the benefit of a provident or pension fund. (Sundae,
1999:18) Sundae reveals that only 18% of the women she interviewed were
members of a provident or pension scheme in their own right. When interviewed
about their right to housing, only 9.2% of the women stated that both they and
their partner had occupational rights. About 52.2% stated that the provision of
housing was linked to their husband or male partners, wile 10% indicated that
housing was linked to a parent or other family member. In addition 13.6% of the
women interviewed indicated that housing was linked to their own contract. In the
latter case the workers were single women. 47% of employers interviewed
indicated that housing was linked to the male partner's contract, and 48.6%
stated that if a male employee left the farm, the woman worker would be

expected to leave with him.

The Employment Equity Act 55 of 1998 specifically prohibits discrimination in any
employment policy or practice relating to remuneration, employment benefits and
terms and conditions of employment. The act defines remuneration as payment
in money or in kind, or both in money and in kind, made or owing to any person
in return for that person working for any other person. Remuneration structures

incorporating bonuses, merit increases, pensions, housing subsidies or other
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indirect forms of compensation may also be based on seniority, length of service,
permanency or over time hours worked. However, where this is the case, women
are often disadvantaged. While these criteria appear to be gender neutral, in
effect is that women are often excluded because of family and childbearing

commitments or historical discriminatory practices (Pons and Diale 1999:105).

Ntsika (2005:32) reveals that the majority of women prefer to live off the farms on
which they are working. The reasons for this included proximity to services,
greater independence from the farmer, tensions amongst workers on the farm,
poor housing on the farm, as well as privacy and greater freedom of choice
concerning where to work. Where permanent workers living off the farm are
doing the same or similar work to those who live on the farm, it would be
reasonable to expect that they should be paid a housing subsidy if the farmer is

unable to provide them with housing.

Sundae (2000:19), mentions that a clear sexual division of labour usually exists
on farms. Further states that 93.8% of farms stated that there are tasks on the
farm that can only be done by men, whilst only 6.2% said that women and men
were doing the same work. The employers reported that men were doing most of
the hard, physically demanding work. The men were also utilised to do the work
that involves an element of skills training such as pruning, spraying and tractor

driving.

Sundae (2000:19) further points out however that the women on many farms

women do the same work as the men, sharing the hard, physical work. The farm
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employers interviewed argued that men and women were not doing the same
work. For this reason that they do not get the same wages. In addition 39% of
employers stated that they do not pay women equal wages for work of equal
value. The reasons given for this were that the men were the breadwinners or
that women were not permanent labourers. Although 60% of the employers
stated that they do pay women equal wages for work of equal value, this was not
verified by women workers themselves. 56.8% of the women interviewed
indicated that they did not get equal pay for work of equal value. The percentage
of women is likely to be higher than the percentage of men concerning being

found a minimum wage.

Budlender (2000:23) shows that the majority of women on farms have had no
training opportunities whatsoever. On those farms where women did receive
training, the type of training provided to women involved training in so-called
women’s work, such as taking care of plants, the planting and cutting of trees,
applying of first aid, doing needlework and knitting, giving health education,
doing office work and pre-school training. This work division is thus reinforcing
the gendered division of labour on farms. Similarly, 48, 7% of the women stated

that there were no promotional opportunities for women.

(Sundae, 1999:25) furthermore states that an alarming 87, 5% of employers
indicated that there were no promotional opportunities and training for women
beyond that of forewoman or supervisor. Acts implemented in 1999 to encourage

skills development and training of employees. The Skills Development Levies Act
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requires every employer in South Africa who is registered with the South African
Revenue Services for PAYE or has an annual payroll in excess of R250000 to
contribute one percent of their wage bill to a Sectoral Education and Training
Authority (SETA). In terms of this legislation, the employer in respect of training
initiatives can reclaim 80% of the amount paid for employees. Levies are payable
to the South African Revenue Service, which acts as a collecting agency for the
Department of Labour and SETAs. During the first year, the amount payable
should be half of a percent of the total amount of remuneration paid to
employees. From the second year and onwards: 1% (one percent) of the total

amount of remuneration paid to employees must be paid.

The levies paid to SARS will be deposited into a special fund from where 80% of
it will be distributed to the relevant SETAs, and the balance (20%) will be paid
into the National Skills Fund. Up to 27 SETAs have been established to cover all
sectors in South Africa, including primary agriculture. The members of a SETA
include employers, trade unions, government departments and bargaining
councils where relevant, from each industrial sector. SETAs will in turn pay levy-
grants to qualifying employers, while the National Skills Fund will fund skills
development projects not within the scope of SETAs. In the first year of the levy
grant scheme the employer can recover in grants a minimum of 50% of the levy
paid on condition that ho or she meets all the requirements for the different
grants. While larger-scale farmers are likely to have to contribute to the Skills
Development Fund, smaller-scale farmers who employ that a fewer workers are

unlikely to have to contribute, as their wage bill is unlikely to exceed the amount
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prescribed. Moreover, the Act is gender neutral, and there is therefore no
guarantee that women are going to benefit from the opportunities provided to
workers through this legislation, unless skills development is linked to an

employment equity plan promoting opportunities for female workers.

Pons and Diale (2004:44) state that the rights of pregnant women are very often
ignored on farms. As farm work frequently requires strenuous labour that may
pose a potential risk to the well being of the mother and the child, it is imperative
that both employers and employees are aware of their rights and obligations in

this regard.

On 1 may 2007, COSATU’s general secretary, Zwelinzima Vavi, told a rally in
North West that quality jobs are needed especially for farm workers. He said that
it had been ignored for so long while quality jobs with living wages and benefits
such as medical, housing, provident funds and transport allowances were
needed for the farm workers. He also argued that the government’s economic
policies had not benefited workers since 1994, leaving them poor and making the
rich richer. He said that farm workers had to work long hours without getting
overtime pay. Their children were exposed to child labour which could not be
refused due to the families’ dependency on the farmers. The farm workers are
exposed to hard labour as they rely on the farmer for accommodation, food and

water and payment.
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2.4.2 THE INFLUENCE OF CASUALISATION

According to Makheta, (1994:60), the growth of non-standard employment in
developing countries since 1973 in the wake of the economic crises precipitated
by especially oil price increases, has been well documented. However, there are
important differences between developed and less developed countries. South
Africa is a case in point in that the key sector depends on temporary employment

often provided by so-called migrant workers.

There are currently large numbers of women coming from different neighbouring
countries such as Zimbabwe and Mozambique who are working on about 50% of
the farms in South Africa. Farmers are taking advantage of them by using them
as cheap immigrant labours. They are being paid low wages due to the fact that
they are poor and thus forced to accept any amount that is given to them. These
problem also affect the local women’s because they were treated the same.

(Mashaba and Nqube, 2006:70)

243 NUMBER OF ACTS PROTECTING THE TENURE SECURITY AND

LABOUR RIGHTS OF FARM WORKERS

There are a Number of acts protecting the tenure security and labour rights of

farm workers. These include the Employment Equity Act no 55 of 1998 (‘The
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EEA’); the Labour Relations Act no 66 of 1995 (together with the codes of good
practice) (The LRA), the Extension of Security of Tenure Act no 62 of 1997
(ESTA); the Basic Conditions of Employment Act no 75 of 1997 (and the codes
of good practice) (the BCEA); the Skills Development Act and Skills Development
Levies Act (The SDA’ and ‘the SDLA); the Occupational Health and Safety Act of
1993 (OHSA); the Compensation for Occupational Injuries and Diseases Act of
1993 (COIDA); the Unemployment Insurance Act no 65 1993 (UIF) and the
South African Constitution containing the Bill of Rights. South Africa has also
committed itself to the implementation of a number of international conventions
protecting the rights of workers. For the purposes of this research study, the most
important of these conventions is undesirably the Convention on the Elimination

of all forms of Discrimination against Women (CEDAW).

Section 26 of the BCEA provides that no employer may require or permit a
pregnant employee or an employee who is breast-feeding her child, to perform
work that can be hazardous to her own health or her child’s health. In addition
Section 26(2) requires that an employer offer suitable alternative employment to
an employee during pregnancy if her work poses a danger to her health or safety
or that of her child or if the employee is engaged in night work, unless it is not
practicable to do so. The department of labour has published a code of good

practice on the farms.

It must be stated from the outset that despite the existence of an abundance of

legislation to protect the rights of female workers, these laws had had little, if any,
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impact on the working environment for most women farm workers. There are a
numerous reasons for this, some of which have been alluded to already when we
mentioned the entrenched gender stereotypes on farms were mentioned. Most of
the female farm workers are not aware of their rights and in situations where
women are aware of their rights, fear of victimization or reprisals at the workplace

or at home may prevent them from enforcing their rights (Naidu, 2005:43).

South African retail companies continue to restructure to compete for a market
share in a sector with very thin profit margins, and one characterised, as
internationally, by consolidation into a few large companies. Domestic markets
have tightened due to rising inflation rates, growing consumer debt, falling real
wages and increasing unemployment. Retail firms have responded in part by
downsizing to lower wage bills. A spin-off has been the increased ordinary use of
casual labour. The impact of restructuring of retail capital and retail operations in
turn affected the organisation of work. Part-time and casual retail employment
has increased. This trend has been accompanied by the increasing use of

female’s workers in these extremely vulnerable jobs (Bundlender 2000:114).

Sundae (2000:67), mentions that the social characteristics of casual labour
combined with their more precarious labour market position make casual workers
extremely vulnerable to exploitations by employers. Research has suggests that
casual workers are more likely to be black, young and female than full-time
permanent workers. Casual workers tend to receive lower wages per hour and

enjoy no fringe benefits. They also do not have opportunities for moving into
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permanent positions despite the reality that many have served as casual workers
for years. They are usually more vulnerable to dismissal without recourse than

permanent workers.

Increasing casualisation has reinforced divisions between groups of workers on
the shop floor that has posed contradictions for the unions that have taken strong
resolutions to organize casual workers and give them rights of representation.
However, the unions usually when they are under threat of membership loss from

casualisation (Rees P.1998:101).

Sundae (1999:12) shows that numerous of young black female causal workers
remain in casual work for years. This means that they are doing marginal jobs. It
is in the interest of the unions not only to organise them but also to negotiate for
more secure positions for these workers. If this does not materialize black
women have to continue working in the most precarious jobs in an effort to
support their families. The marginal status of casual labour suggests that
alternative organising strategies should be mentioned to allow casual workers to
voice their own concerns such as organising strategies, which use non-orthodox
methods, for instance, community organising where workers from different
workplaces through and their neighbourhoods work together to negotiate for
better working conditions. This strategy may encourage casual workers to
participate in unions, and the union must recognise the different concerns of

casual workers and show particular awareness of the gendered structure of

33





casual work. For instance, childcare and night transportation are crucial issues to

these workers.

According to Bundlender (2000:17), legislation alone cannot be relied upon to
protect permanent, unionized workers from the threat of job flexibilisation. It is
known that internationally, food retail capital has dealt with increased competitive
environments by restructuring, spending on new IT technology, marketing the
virtues of consumption, and most basically by cutting down on the security and
wages of its front line workers. Unions must not only actively organize casual
workers but also fight against generalized decreasing job security for all workers.
Linking the concerns of a feminized, casualised workforce in food retailing to one
in food production will strengthen the unions’ arguments for the restriction of
capital accumulation because for only then will a united working class will have

the strength to resist further attempts to cheapen the cost of its labour force.

2.5 THE SOCIO- ECONOMIC IMPACT OF CASUALISATION OF FEMALE

FARM WORKERS IN THE LIMPOPO PROVINCE

Casualisation was the major issue mentioned nominated by employees in the
Limpopo Province when the preliminary investigation for this study was done.
This was highlighted by Mdladlana (2006) who stated that there were a growing
number of casuals’ farm workers in the province, where many people believe that
casualisation is the only forms of employment currently open to them. There is a

perception amongst the employers that part time or casual work may be a good
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thing to apply because it reduces labour cost, but in reality casuals or part time
workers work long shifts while lacking control over their lives. They suffer the
stress of increased workloads and pressure as well as, and concerns about job
security. Casual work then becomes burdensome to many people. These

pressures are making things harder for families.

Mdladlana (2006) also indicates that female farm workers are vulnerable as a
result of illiteracy and their lack of belonging to trade unions organisation.
Women are, therefore, exposed to numerous exploitative experiences that
include receiving meagre financial rewards for their extremely hard labour and

staying in appalling accommodation that poses a serious threat to their health.

2.5.1 MINIMUM WAGES FOR FEMALE FARM WORKERS

In 2006, the Minister of Labour announced that minimum wages would be laid
down for domestic and farm workers. Debates on this subject have tended to
focus on the most appropriate level at which to set the minimum wage and the
effect that will have on employment. From a labour perspective, the most
important challenge was how a minimum wage can be used to establish or

reinforce domestic and farm workers organisations.

Mashaba and Nqube (2006:73) from the Legal Advice Centre indicate that the
average wage for farm workers in the greatest part of Limpopo Province was
between R200 and R300 at that time. This is between 32 and 49 US dollars a

month. In addition the Province is a saturated with labourers from Zimbabwe and
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Mozambique. Farmers took advantage of this situation by using them and

disregarding the minimum wages prescribed by the Government.

According to Mashaba (2006:43) farmers around Messina employ approximately
50% of female workers, which ranges from the ages 13 to 50. This study
revealed that most of them were from neighbouring countries and that they are
employed as casuals as they were working for a specific period. These labourers
were receiving low wages because of the increasing rate of unemployment.
Women were the most disadvantaged group as they were working long hours for
little payments without complaining. The fact that they were coming from poor

countries they accept any wage salary given to them.

According to Mafemba of SAMAWU (2007) farmers do not want to adhere to
minimum wages due to the fact that their farms are their private properties.
Female farm workers work very hard but are not compensated well. He also
indicated that health and safety measures are not taken into consideration in
most farms, where people are working. While it is raining or hot they have to
work without being given protective clothes. Their working conditions and their

working times are indeed bad.

Mdladlana (2007) in turn mentions stated that the issue of female farm workers
and domestic workers it is considered as the two most vulnerable groups of
workers where numerous problems are experienced. The employers undermine

the laws of workers because approximately 8000 farmers do not want to register
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their workers. Numerous cases are reported to the CCMA by female farm
workers and female domestic workers, that they are treated badly by their
employers since they are not aware of their labour right. Unemployment forces
them to stay on in their work even if the situation is unacceptable and hardly

bearable.

Getting help from unions, farm workers claim that it is difficult because unions
cannot get access to the farms workers. This faces a great challenge to the
Minister of Labour to deal with the terrain of farm workers. Less than 10% of the
farm workers in the country who are organised into unions are aware of their
labour rights. Farmers usually do not want to comply with the Basic Conditions of
Employment Act. Workers are deterred from joining unions by their employers
and once they register them with the Department of Labour they are often

abused and treated as slaves.

Pitjana (2007) of Human the Rights Commission indicated that the issue around
farm workers it is very difficult, because unions find it difficult to get access to
organize farm workers or to interact with the farmers. There is a great loophole in
terms of having more structures to deal with these problems. Finally dealing with
the plight of farm workers is very expensive because it requires strong legal

professionals.
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2.5.2 THE INFLUENCE OF CASUALISATION IN THE LIMPOPO PROVINCE

Limpopo Province is a poverty stricken area with nhumerous black female from
rural areas working as casuals in farms because they are illiterate. Lorries often
pick them up in the morning and bring them back home at sun set. Most of these
women are forced to work because there is a high unemployment rate in that

area.

According to the Transvaal Agricultural Union (2006 Research Report), more

7000 farms in the Province were saturated with female immigrants coming from
disadvantaged countries such as Zimbabwe and Mozambique. Most of these
women are employed on the farms and paid low wages. They are employed on a

casual basis working from 6h00 in the morning to 18h00 in the afternoon.

Mashaba and Nqube (2006:77) furthermore indicate that most of these female
farm workers are single parents who depend on their salaries to provide for their
families. Their families are suffering double, as they are socially and
economically affected. They work long hours and do not have enough time to
attend to their community and family matters or to look after their children
properly. Most of these female workers encourage their children to be farm
labourers in order to increase their family income. Some of them can not even
afford to pay their children school fees, as their wage only serve to buy food for

their families.
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2.6 CONCLUSION
The literature review of the socio -economic impact of casualisation of female
farm workers in their social life was outlined globally as well as in South Africa

especially in the Limpopo Province.

Chapter 3 presents the research methodology that was applied when conducting

the study.
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CHAPTER 3

RESEARCH METHODOLOGY

3.1 INTRODUCTION

This study has made use of the quantitative data collection method. This method
is concerned about issues of design, measurement and sampling as (Neumann,
2000:122) has indicated. This chapter describes the research design, sampling
methods, research instruments, pilot survey, and data collection procedure used

in the study which was a questionnaire administration.

3.2 RESEARCH DESIGN

The term research design refers to the set of procedures that guides researchers
in the process of verifying a particular hypothesis and excluding all other possible

hypotheses of explanations.

This study used the quantitative and descriptive design methods. A survey
research adopting a cross sectional explanatory approach was conducted among

female farm workers in the Letsitele area.

The study is explanatory as well since the researcher intended to document the
socio-economic impact of casualisation on female farm workers as well as giving
an understanding of their labour policies. The survey covered a random sample

of female farm workers from farms in the Letsitele area. The data were coded
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nominally and reported by means of frequency counts and percentages hence it
adopted a quantitative approach.
It allows the researcher to draw conclusions about the relationship between

variables (Neuman, 2000:123)

3.3 AREA OF STUDY

The study was conducted in the Letsitele area under the Greater Tzaneen
Municipality (GTM) in the Limpopo Province. Letsitele is situated between
Tzaneen and Gravelote; it is approximately 20 kilometers from Tzaneen and
Gravelotte. The area is surrounded by many farms which employ a large number
of females coming from different villages around the area such as Mulati, Sedan,
Born, Ntsako, Mafarana, and N’'wa-mitwa. Most of the females working on these
farms are semi literate. They are mostly exploited as they work on nearby white
farms and are earning low wages. Some of these women are seasonal workers
while and some work on a daily basis but are still employed as casuals. They
mostly do planting, weeding, packaging, harvesting, and grading of fruits and

vegetables. Only few of them do domestic chores.

A map of South Africa indicating its nine provinces, a map of the Limpopo
Province with its six Districts, a map of Mopani District with four municipalities
and a map of the Letsitele area highlighting the farms where the study was

conducted are presented.
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FIG.1. MAP OF SOUTH AFRICA
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FIG.2. MAP OF THE LIMPOPO PROVINCE
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FIG.3. MAP OF THE MOPANI DISTRICT
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FIG.4. MAP OF THE LETSITELE FARM AREA

Seale 1:200 000

Letsitele Farms e

G5 e W
g

Froey
kS |_'.'.> -

o

45





3.4 POPULATION

Bless and Higson-Smith (1995:85) refers to a population as a target group of
people whom the researcher is interested in undertaking the study.

In this study, the target population or the universe of enquiry were female farm
workers of the Letsitele farms, including women working doing domestic chores

on the chosen farms.

3.5 SAMPLING METHOD

The researcher used probability sampling and relied on the clustered random
sampling technique. Ten farms were chosen from the farms around the Letsitele
area. Lists of the names of the female farm workers were obtained from their
supervisors. It was found that the lists had varying numbers of females who were
working on the farms. The minimum number of the female farm workers per farm
was twenty five and the maximum twenty seven including those workers who
were doing domestic chores. The total number of every chosen farm was divided
by 3 to get the equal number of people to be interviewed in every ten farms, then
8 people per farm were selected to be the participants of the study. This means
that 1out of every 3 persons, was selected. The total number of eighty females

was selected to participate in the study.
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3.6 CHOICE OF THE INSTRUMENTS

A questionnaire was used to collect data from the female farm labourers. The
guestionnaire was compiled in English and was administered to the respondents
who were able to read and write to fill out the questionnaire. The self constructed
guestionnaire which collected biographical information, the socio-economic
impact of casualisation, and the knowledge of female farm workers about labour
policies was administered to the female farm workers. For those who were
illiterate the researcher administered the questionnaire to them through reading
the questions and writing and recording their responses. Back to back translation

was done to ensure that the researcher has documented the right information.

3.7 PILOT SURVEY

A pilot survey is a small study conducted prior to the large research undertaking
to determine whether the methodology, sampling instrument and analysis are
adequate and appropriate (DeVos et al 2002: 210). In this study, the researcher
selected eight female farm workers and requested them to complete the
guestionnaire. Thereafter the researcher analyzed the findings in order to
establish whether the instrument was appropriate. These respondents were

included in the main study as part of the sample.
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3.8 DATA COLLECTION PROCEDURE

The researcher wrote a letter to the Departments of Labour and Agriculture to
seek permission to have official access to the respondents. The researcher was
referred to Lestitele Farmers’ Association. A letter was written to the Association
and the latter phoned to indicate that the researcher was granted permission to

do interviews outside the farms during breaks and after hours.

The respondents were approached by the researcher during lunch times. She
explained the purpose of the research study and requested permission for their
participation in the study. The questionnaire was then distributed to those who
could read or write. Those questionnaires were collected after two days and
clarifications and amendments made where the respondents’ answers were not
clear. With regard to participants that were illiterate, the researcher administered
the questionnaire by asking the questions in their mother tongue and recorded
the responses. The meaning of certain words was explained in their own

language namely, Xitsonga, N-Sotho and Tshivenda.

The data were then analyses using descriptive statistics such as frequencies,

percentages and then tabulated.

48





3.9 CONCLUSION

This chapter outlined the research methodology used and stated for the
relevance of using the quantitative approach for the study of casualisation among
female labourers in the selected area. The next chapter presents an analysis and

interpretation of the findings.
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Chapter 4

RESULT AND ANALYSIS

4.1 INTRODUCTION

This chapter focuses on the presentation of the findings. The analyses of the
data were presented in the form of tables, frequencies and percentages. The
sample is consisted of eighty female farm workers. The average age of the
participants used in this study was 30, ranging from 15-55 years. The participants
were from a low socio-economic background as the majority of them did not

attend school at all.

The tables used will presents the following: biographical characteristics of the

participants, socio-economic impact of casualisation and knowledge of labour

policies by female farm workers.
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4.2 BIOGRAPHIC INFORMATION OF FEMALE FARM WORKERS.

Table 1: Age group of female farm workers.

Age groups Frequency Percentages
16-25 15 19%
26-35 12 15%
36-45 38 48%
46-55 10 12%
55 and Above 5 6%
Total 80 100

Tablel indicate, that thirty-eight (48%) of the participants were aged between

thirty-six and forty-five, fifteen (19%) aged between sixteen and twenty-five,

(15%) between twenty-six and thirty-five, ten (12%) aged between forty-six to

fifty-five, and 5 (6%) were aged between fifty-five and above.
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Figure 5. Graph indicating age group of female farm workers
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Table 2: Marital status of the female farm workers

Marital status Frequency Percentages
Single 59 74%
Widowed 12 15%
Married 7 9%
Divorced 2 2%
Total 80 100%

Table 2, shows that fifty-nine (74%) of the participants were single, twelve (15%)

widowed, 7 (9%) married and 2 (2%) divorced.
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Figure 6. Graph indicating the marital status of the female farm workers.
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Table 3: Female farm workers income

Income Frequency Percentages
R501-R600 50 63%
R601-R700 16 20%
R701-R800 8 10%
R801-R900 6 7%

Total 80 100

Table 3 indicates that fifty (63%) of the participants earned between R501-R600,
sixteen (20%) earned R601-R700, 8 (10%) earn between R701-R900 whereas

8% earned between R801-R900.
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Figure 7. Graph indicating female farm workers income
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Table 4: Supplementary income for the female farm workers

Supplementary income | Frequency Percentages
Child grant 65 81%
Husbands 7 9%
Small businesses 5 6%
Working children 3 4%
Total 80 100%

From table 4 it is clear that sixty-five (81%) of the participants were receiving
child grants, 7 (9%) received supplementary income from their husbands, (6%)
owned small businesses and sold fruits and vegetables from the farm, while 3

(4%) got a supplementary income from the children who were working.
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Figure 8. Graph indicating female farm workers supplementary income.
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Table 5: Types Employment

Types of work Frequency Percentages
Farm labourers 72 90%
Domestic chores 8 10%
Total 80 100%

Table 5 reveals that seventy-two (90%) of the women working on the farm were
doing weeding, planting, harvesting, and the parking of vegetables and fruits
while 8 (10%) of the respondents indicated that they were doing domestic chores

on the farms.
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Figure 9. Types of Employment
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Table 6: Nature of employment

Employment Frequency Percentages
Permanent workers 2 3%
Casual workers 78 97%
Total 80 100%

Table 6 shows that 78 (97%) of the participants were employed as casual

workers and on contract basis and 2 (3%) of the participants were employed as

permanent workers.
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Figure 10. Nature of employment
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Table 7: Educational Level

Educational level Frequency Percentages
None 60 75%
Primary 15 19%
Secondary 5 6%
Total 80 100%

Table 7 indicates that sixty (75%) of the participants had never gone to school,
fifteen (19%) had attended school up to primary level, and only 5 (6%) had

attended school up to secondary level.
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Figure 11. Female farm workers educational level
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Table 8: Size of family

No of women No of children
30 (38%) 5 and above
22 (28%) 4
12 (15%) 3
10 (13%) 2

6 (8%) 1

Table 8 reveals that thirty (38%) of the respondents were supporting five children
and above, twenty-two (28%) four children while twelve (15%) of the respondents

were supporting three children, ten (13%) two children and 6 (8%) one child.
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Table 9: Types of dwellings

Types of dwellings Frequency Percentages

Mud thatched houses 77 96%

Semi brick corrugated iron roofed

houses 3 4%

Total 80 100%

Table 9 indicates that seventy-seven (96%) of the respondents were living in
mud thatched houses because they usually lacked money to build the proper
houses while only 3 (4%) of the respondents indicated that they were staying in

the semi-bricks houses with corrugated iron roofs.

Figure. 12 Types of houses
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4.3 SOCIO- ECONOMIC IMPACT OF CASUALISATION ON FEMALE FARM

WORKERS.

Table 10: Cross tabulation of the socio-economic impact of casualisation of

female farm workers.

Impact Affected Not affected No comment
Education 78(98%) 1(1%) 1(1%)

Social wellbeing 74(93%) 5(6%) 1(1%)

Health 70(88%) 2(3%) 8(10%)

Living conditions 70(88%) 10(13%) 0%
Businesses 69(86%) 2(3%) 10(%)
Economy 73(91%) 1(1%) 6(6%)

Table 10 shows that seventy-eight (98%) of the respondents’ stated that

education was affected as they were casually employed on farms. It is apparent

from the above table which reveals seventy-four (93%) of the respondents’ social

wellbeing is affected while 5 (6%) stated that they social well-being was not

affected, and 1 (1%) did not respond.

This study thus shows that seventy (88%) of the respondents’ health was

affected by casualisation, 2 (3%) were not affected by being casual labourers

and 8 (10%) did not comment about their health.
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The study revealed that seventy (88%) of the respondents’ living condition were
affected by being employed as casual workers and sixty-nine (86%) stated that
their businesses were affected when they were casually employed. Two (3%) of
their businesses were not affected by the casualisation of female farm workers

whereas ten (13%) did not respond to the question.

Table 10 shows that seventy-three ( 91%) of the respondents’ stated that the

economy of the country was affected when they were employed as casuals while

only 1 (1%) respondent indicated that she was not affected by casualisation .
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Table 11: Details of the impact of casualisation

Impact No Yes
Able to send their children to school 78 (98%) 2 (2%)
Able to buy food 65 (81%) 15(19%)
Able to build houses 77 (96%) 3 (4%)
Able to pay hospital fees 78 (98%) 2 (2%)
Have employment security 78 (98%) 2 (2%)
Have social security 80 (0%) (0%)
Apply safety measures 78 (98%) 2 (2%)
Have organizational rights 80 (0%) (0%)
Influences money borrowing 77 (96%) 3 (4 %)
Were being paid little money 80 (0%) (0%)
Able to pay for electricity 77 (96%) 3 (4%)

Table 11 shows that seventy-eight (98%) they were unable to send their children

to school, and 2 (2%) of them were able to send their children to school.

This Table also reveals that sixty-five (81%) of the casualisation had an impacted

on them because they were unable to buy proper food for their families Fifteen

(38%) indicated that they were able to buy proper food for their families.
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The study in general thus shows that seventy-seven (96%) of the respondents
were unable to build proper houses with their wages and 3 (75%) indicated that

they could afford to build proper houses.

In terms of the employment security seventy-eight (98%) of the respondents
indicated that they did not have employment security whereas 2 (2%) revealed

that they were satisfied with their job security.

The study also outlined that seventy-eight (98%) of the respondents were unable

to pay the hospital fees, and 2 (2 %) of them were able to pay for hospital fees.

Regarding the responses of the respondents in terms of the social security,
eighty (100%) stated that there was no social security or social protection on the

farms, as they were not contributing to the UIF.

Concerning safety measures the study indicates that seventy-eight (98%) of the

respondents did not have safety measures in their work places.

The study furthermore shows that eighty (100%) of the respondents did not have

organizational rights as their employers denying them access to join trade

unions.
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According to table 11, seventy-seven (96%) of the respondents have indicated

that casualisation of employment were preventing them to borrow money.

Finally table 11 revealed that seventy-seven (96%) of the participants could not
afford to pay for electricity. They were forced to use firewood, paraffin to cook

and candles to light their houses.

44 KNOWLEDGE OF LABOUR POLICIES BY THE FEMALE FARM

WORKERS

Table 12: Female farm workers knowledge of labour policies

Knowledge No Yes

Labour policies 78 (98%) 2 (2%)
Benefits 78 (98%) 2 (2%)
Training 80 (100%) 0%
Leave 80 (100%) 0%
Unions 80 (100%) 0%

This table above shows that seventy-eight (98%) of the respondents were
unaware of labour policies; seventy-eight (98%) stated that there were no

benefits while working on the farms. It is thus apparent that eighty (100%) of the
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respondents were not receiving training, not given sick leave, maternity leave

and were not being informed about the existence of trade unions.

Table 13: Working situations

Working situations Frequency Percentages
Bad 77 96%
Good 0 0%
Don’t know 3 4%
Total 80 100%

According to table 13, seventy-seven (96%) of the participants reported that the

working conditions were very bad, 3(4%) indicated that they did not know

whether the conditions were bad.

Table 14: Working hours

Working hours Frequency Percentages
8 hours 30 38%
More than 8hours 48 60%
Less than 8 hours 2 2%
Total 80 100%
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According to table 14, forty-eight (60%) of the respondents in the study were
working for eight hours per day, thirty (38%) more than eight hours, while 2 (2%)

were working for less than eight hours per day.

Table 15: Working days

Working days Frequency Percentages
7 days 20 25%
6 days 50 63%
5 days 8 10%
Less than 5days 2 2%
Total 80 100%

Table 15, indicates that fifty (63%) of the respondents stated that they were
working for 6 days a week, twenty (25%) 7 days a week where 8 (10%) 5 days

per week. Only 2 (2%) were working for less than 5 days a week.

Table 16: Wage rates

Wage rates Frequency Percentages
Per hour 0 0%
Per day 67 84%
According to the work done 13 16%
Total 80 100%
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Table 16 reveals that twenty-seven (83.75%) of the respondents reported that
they were receiving daily wages, while thirteen (16.25%) of the respondents got

wages according to the work done.

45 RESEARCH QUESTIONS

Question 1 was used to investigate socio-economic impact of casualisation of
female farm workers. Based on the findings the following conclusions can be
made about the research questions posed in the study. Casualisation of female
farm workers has an enormous negative impact on their lives. Table 10 shows
the socio-economic impact of casualisation where seventy-eight (98%) of the
children of the respondents’ children’s were affected and seventy-four (93%) of
the respondents’ social well-being was also negatively affected. These were
supported by the findings in Table 11 as it outlined that seventy (98%) of the
respondents were not able to have their children educated, sixty-five (81%) were
unable to buy proper food, seventy-seven (96%) were unable to build proper

houses, and seventy-eight (98%) could not pay their hospital fees.

Research question examined the extent of female farm workers’ understanding
of labour policies. It was found that most of the women working on farms are not
aware of the labour policies as indicated in table 12 which reveals that seventy-
eight (98%) of the respondents were not informed about labour policies and not
given fringe benefits such as leave, medical aid, and UIF. It has also showed that

eighty (100%) of the respondents were denied access to join Trade Unions.
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46 CONCLUSIONS

The data that were presented and analyzed in this chapter will be discussed in

detail in the next chapter.
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Chapter 5

DISCUSSION OF RESULTS

5.1 INTRODUCTION

The results presented in Chapter 4 will be discussed in relation to the aims and
objectives of the research questions. The primary objectives of the study were to
examine the socio-economic impact of casualisation of female farm workers on
their social lives and to examine the understanding of female farm workers in

terms of labour policies.

The study was conducted in the Letsitele area, where there are large numbers of
farmers that employ females of the nearby villages. Most of these female farm
workers are single parents. These female farm workers are from a poverty-
stricken area, and they are illiterate. They work on the farms where they are
employed as casuals and earn low wages that are insufficient to meet their basic

needs, although they supplement their income by receiving child grants
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5.2 DISCUSSIONS OF THE BIOGRAPHICAL INFORMATION OF FEMALE

FARM WORKERS.

The participants involved in the study were female farm workers between the
ages of fifteen and above with the average age of thirty-five years. It is clear that
these respondents could have been an economically active segment of the

population if they were employed permanently.

According to the study, seventy-eight (97%) of the female farm workers was
employed as casuals on the farms, and were single parents with dependent
minor children. They earned an average income of between R501-R600. Such
low wages definitely has an impact on their lives. These have an impact on
children’s quality of life because such a situation of poverty denies them the
educational opportunities and having a normal childhood because children have

to work as child farm labourers to supplement the family income.

On the variable of the educational level, sixty (75%) of female farm workers had
never gone to school. It was apparent that the majority of the female farm
workers were illiterate. They could not read or write. As a result they could not be

employed in other sectors of employment.
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5.3 SOCIO-ECONOMIC IMPACT OF CASUALISATION OF THE FEMALE

FARM WORKERS

It was outlined in the previous chapter that causalisation of labour has a definite
socio-economic impact on the social lives of female farm workers. The statement
is supported by the research done by Mashaba and Nqube (2006:77) who
maintains that female farm workers are affected socially and economically when
employed as casuals. They work for long hours, and being paid low wages and
have limited time to spend with their children. It also indicated that, female farm

workers had very little time to attend to community and family matters.

Concerning the variable of education, seventy eight (98%) of the respondents
indicated that their children’s education is affected as they could not afford to
send their children to school. It is thus evident that the future of their children is

educationally affected while limits their chances of finding good jobs.

On the variable of living conditions, seventy (88%) of the respondents mentioned
that their living condition were affected. It is evident from the type of houses that
they were living in, as seventy-seven (96%) of the respondents were staying in
the mud thatched houses. It is also evident that female farm workers are
disadvantaged when employed as casuals because they are unable to hire

domestic workers to take care of their children when they are at work. Forty
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percent of the respondents indicated that their neighbours were taking care of

their children when they are at work.

Concerning their health, seventy (88%) stated that their health was affected as
they indicated that they were unable to pay for the hospital fees. This fact is
supported by seventy-eight (98%) of the female farm workers who indicated that

they were unable to pay hospital fees.

According to the study, seventy-three (91%) of the respondents mentioned that
the economy of the country was affected by casual employment. It is evident that
when education is affected, the country will experience a shortage of skills to
develop or grow the economy. There will be a shortage of employment, and
people will depend on government for survival in terms of housing, food and free

health services.

In conclusion, casuslisation of female farm workers has an extremely negative
socio-economic impact on the female farm workers and their families. Their
children’s education is affected as they are unable to attend school; their children
do not have proper shelter, healthy food and they are usually unable to pay

hospital fees.
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5.4 UNDERSTANDING OF LABOUR POLICIES

The study has revealed that most of the female farm workers lacked knowledge
of labour policies which forced them to accept any kind of working conditions on
farms. It was stated from the study that seventy-seven (96%) of the respondents

mentioned that the working situation of female farm workers was bad.

Female farm workers were not given the same benefits as permanent
employees. Seventy-eight (98%) of the respondents indicated that they did not
have any benefits. They also mentioned that they were not given sick leave,

maternity leave, and were not contributing for the UIf

The findings in the previous chapter indicate that forty-eight (60%) of the
respondents were working for long hours for low wages while most of them
were working six days a week. It is, therefore, apparent from the study that
female farm workers have little time to spend with their families and to participate

on the community services.

Concerning wage rates, sixty-seven (84%) mentioned that they were receiving
their daily wages. Thirteen (16%) said that their wages were determined
according to the work done. it is apparent from the study that there in no equal

payment on the farms while farm workers usually do not receive pay slips
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5.5 CONCLUSION

The results of the findings were discussed in details, looking at the aim and
objectives of the study. This study has proven that casualisation of female farm
workers has a large negative impact on the lives of female farm workers. They
earn low wages which are insufficient to meet all their basic financial needs such
as schooling their children, buying food, and building proper houses. In terms of
labour policies, they are not properly informed, the employers could terminate
their contract. They do not have any social security funds. If they were allowed to
contribute to the UIF the money will be given to them when their contracts are
terminated. As a result their families’ social life is affected physically, emotionally

and psychologically because their basic needs are not satisfied.

To conclude, the result generated from this study can help the researcher to
make recommendations to the government to better informed strategies that can
be applied to reduce casualisation of female farm workers and how they should

be assisted in terms of labour policies.
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Chapter 6

CONCLUSIONS AND RECOMMENDATIONS

6.1 CONCLUSIONS

This study has enabled the researcher to examine the socio economic impact of
casualisation of female farm workers on their social lives, as well to examine their
knowledge of labour policies. This study will be of assistance for future studies to
be conducted on the impact of casualisation of female farm workers and on how

they should be assisted in terms of the improvement of labour policies.

The findings have revealed that female farm workers are disadvantaged when
employed as casuals; they are affected socially and economically as they are
usually unable to send their children to school, unable to buy healthy food and to
build proper houses. They lack security and the right to unfairly dismissed

because they are not properly informed about the existing labour policies.

The findings of the study assisted the researcher to suggest the following

recommendations and strategies to be applied to reduce the issue of

casualisation of the employment of female farm workers.
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6.2 RECOMMENDATIONS

In view of the research findings and the above conclusions, the following are

recommendations are made to the Department of Labour:

1. Law that allow farmers to appoint their workers in permanent positions
after a certain period of time should be extended to include all temporary
workers in the farms, so that all temporary workers would become
permanent after a certain period of time after their temporary contract had

been rolled over a certain number of times.

2. Appropriate training programmes, including literacy training or adult basic
education training for all women workers should be introduced on the
farms so that women could also apply for other jobs instead of than

working only on the farms.

3. Community projects empowering illiterate women’s in the rural areas

should be introduced and be monitored.

4. Women should be encouraged to start small businesses and be trained

how to run them profitably.
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. Females’ farm workers should be provided with conditions of service that
should include the information about their wage rates and method of
calculating wages or any other cash payment that the employees are

entitled to and the value of any form of payment in kind.

. Looking at social security and social protection, the bargaining councils
should provide social benefits such as membership of a pension or

provident fund or medical benefit funds, for female farm workers

. Ensuring that all employed female farm workers are registered with the

Department of Labour and contribute the UIF.

. Conditions should be created to help them to look out for other

employment after their contract has terminated.

. To defend female farm workers from all forms of exploitation, oppression

and abuse and to enlighten them about their rights regarding these issues.

10. To promote worker participation in all structures such as COSATU and

other labour unions.

11. To educate workers about politics concerning the importance of worker

control.
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6.3 LIMITATIONS OF THE STUDY

The researcher was not given access to enter a number of farms but was given
permission to interview the respondents outside the farm during breaks and
lunch times. The researcher could only rely on the information that was given to
her by the respondents .There was limited observation of what was happening on
the farms since the researcher was not given access to go to the places where

the females were working.

6.4 GENERAL CONCLUSION

The findings of the study showed that casualisation of female farm workers have
a large impact on their lives. The low wages that they earn are usually insufficient
to meet their basic financial needs such as schooling their children, buying food,
and building proper houses. It was also established that they are not properly

informed about labour policies
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