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FOREWORD 
 

Business transfers and accompanying workplace restructuring are a focal 

point for the tension between the protection of rights of employees, including 

their ‘property rights’ in the job and their ‘right’ to meaningful participation, and 

the interests of management in achieving its economic objective effectively. A 

comparison of the law in South Africa, Australia, United Kingdom, and 

European Union can cast the divergent interests, which become apparent 

during corporate reorganisations. 

 

This study demonstrates how the introduction of statutory provisions for the 

protection of workers’ acquired rights, can provide a solution between 

managerial prerogative and employees’ rights. 
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